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PREAMBLE

This contract, entered into by the City of Riviera Beach, Florida hereinafter
referred to as the "City", and International Union of Police Association,
hereinafter referred to as the I.U.P.A., Employee Organization or Union, has

as its purpose:

(1) The promotion of harmonious relationships between the City
and the T.U.P.A.

(2) The establishment of an equitable and peaceful procedure
for the resolution of differences, and

(3) The establishment of rates of pay, hours of work and other
conditions of employment.

Therefore, the Parties mutually and in good faith agree to the following:



ARTICLE 1: RECOGNTITION

A. The I.U.P.A. recognizes the City Council as the elected representatives
of the citizens of the City of Riviera Beach and the legally constituted
authority responsible for determining the purpose, mission, and operation of

the city.

B. The City recognizes the I.U.P.A. as the exclusive representative for all
sworn police employees in the classification of lieutenant of the Riviera
Beach Police Department, as specified in P.E.R.C. order entered in case number
RC-97-029 and CA-97-099 issued October 21, 1997, and certification number 1260
(Unit 2) issued June 4, 1999.



ARTICLE 2: TERMS OF AGREEMENT

This agreement shall be effective October 1, 2008, and shall remain in full
force and effect through the 30th day of September 2009. The duration of this
agreement shall be for a term of one (1) year ending on September 30, 2009.
In the event there is no resolution on the contracts, the parties agree to
declare impasse and proceed to a resolution of the disputed items by
submission of the issues in dispute directly to the City Council by bypassing

the impasse procedures outlined in Florida Statutes Chapter 447.



ARTICLE 3: REPRESENTATION OF THE CITY

The City shall be officially represented by the City Manager or a person oxr
person designated in writing to the I.U.P.A. by the City Manager. The City
Manager or his designated representative shall have sole authority to conclude
an agreement on behalf of the City, subject to ratification by official
resolution of the City Commission. It is understood, however, that if the City
Manager designates a representative to negotiate with the I.U.P.A., then such
designated representative(s) shall be empowered to fully engage in good faith
collective bargaining and make tentative agreements subject to final approval

by the City Manager and the City Council.



ARTICLE 4: REPRESENTATION OF THE I.U.P.A.

The I.U.P.A. shall be represented by the President or Chairman of the
I.U.P.A., or by a person or persons designated in writing to the City Manager
by the President or Chairman of the I.U.P.A. The identification of
representatives shall be made each year by March 1. The President or Chairman
of the I.U.P.A. or person or persons designated by said President shall have
full authority to conclude tentative agreement on behalf of the I.U.P.A.,
subject to ratification of a majority vote of those bargaining unit members
voting on the gquestion of ratification. It is understood that the I.U.P.A.
representative or representatives are the official representatives of the
I.U.P.A. for the purpose of negotiating with the City. Negotiations shall not
be entered into with persons other than those described above, regardless of
their position or association with the I.U.P.A. The I.U.P.A. agrees to notify
the City Manager in writing of any change in the designation of the President
or Chairman of the I.U.P.A., or any change in certified representatives of the
I1.U.P.A. The City recognizes the INTERNATIONAL UNION OF POLICE ASSOCIATION, as
the exclusive bargaining agent for the sworn personnel in the unit certified
by the Public Employees Relations Commission as stated in Article 1-

Recognition.



ARTICLE 5: PREVAILING BENEFITS

All job benefits in effect at the time of the execution of this Agreement,
except those that are modified by this Agreement which were heretofore
authorized by the City Manager or benefits provided for by ordinance of the
City Commissions, not specifically provided for or abridged by this Agreement,

shall remain in full force and effect for the duration of this Agreement.



ARTICLE 6: NO STRIKE PROVISION

A. International Union of Police Assoclation agrees not to engage in a strike,
work stoppage, slowdown or other form of interference with operation and

mission of the City Administration, as prohibited by Florida Statue.

B. Any employee who participates in, or promotes a strike, work stoppage,
slowdown or other form of interference with the operation and mission of the
City Administration shall be subject to discipline up to and including
discharge.

C. In the event of a strike, work stoppage, slowdown or interference as
defined presently in the Public Employees Relations Act, Section 447.203 (6)
with the operation and accomplishment of the mission of the City
Administration, the President of the I.U.P.A. shall promptly and publicly
disavow such strike or work stoppage and order the employees to return to work
and attempt to bring prompt resumption of normal operations. An authorized
I.U.P.A. representative shall notify the City within twenty-four (24) hours
after the commencement of such strike, what measures it has taken to comply

with the provision or the provisions of this Article.

D. Failure to abide by the terms set forth in this Article, may cause the

City Council to terminate this Agreement.

E. Nothing contained herein shall interfere with the exercise of free

speech.
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ARTICLE 7: MANAGEMENT RIGHTS

The I.U.P.A. recognizes that the City has and will continue to retain, whether
exercised or not, the responsibility and authority to operate and manage its
affairs in all respects and the powers or authority which the City has not
officially abridged, delegated, or modified by the express provisions of this
Agreement, are retained by the City. The rights of the City, through its
management officials, shall include, but shall not be limited to the

following:
A. To manage and direct the employees of the City.
B. To hire, promote, transfer, schedule, assign, and retain employees in

positions with the City.

C. To suspend, demote, discharge or take disciplinary action against
enmployees from duties for just cause.

D. To relieve employees from duty because of lack of work, Dbusiness
necessity, funds or other legitimate reasons.

E. To maintain the efficiency of the operations of the City.

F. To determine the methods, means and personnel by which such operations
are to be conducted, including the right to contract and subcontract existing
and future work.

G. To determine the organization of City government.

H. To determine the number of employees to be employed by the City.

I. To determine the number, types and grades of positions or employees

assigned to an organizations unit, department or project.

J. To determine internal security practices.
K. To determine those matters to be covered by the Civil Service System.
L. To determine the minimum manning requirements to provide safety and

security to the citizenry of Riviera Beach.
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ARTICLE 7: MANAGEMENT RIGHTS (CONTINUED)

1. The City Council has the sole authority to determine the purpose and
mission of the City and all its employees and amount of the budget to be
adopted. Those inherent managerial functions are prerogatives and policy
making rights which the City has not expressly modified or restricted by a
specific provision of the Agreement, directly or indirectly, subject to the

grievance or bargaining.

2. If, in sole discretion of the City Council, it is determined that civil
emergency condition exist, including but not limited to riots, «civil
disorders, hurricane conditions, or similar catastrophes, the provision of
this Agreement may be suspended by the Mayor during the time of the declared
emergency, provided that wage rates and monetary fringe benefits shall not be

suspended.

3. It is understood by the Parties that every incidental duty connected with
operations enumerated in Jjob descriptions 1s not always specifically
described, and the employees at the discretion of the City, may be required to

perform duties not within their job description.

4. Delivery of municipal services in the most efficient, effective and
courteous manner is of paramount importance to the City of Riviera Beach.
Accordingly, the wunion agrees that it will instruct its members to work

diligently in order that the services performed meet the above standards.
5. Those inherent managerial functions, prerogatives and policy making

rights of the City are not in any way directly or indirectly under this

contract subject to infringement.

12



ARTICLE 8: HOLIDAYS

The City shall recognize the following days as Holidays:

1. New Year's Day

2. Dr. Martin Luther King's Birthday

3. Washington's Birthday

4. Memorial Day

5. Independence Day

6. Labor Day (First Monday in September)
7. Veteran's Day

8. Thanksgiving Day (Fourth Thursday in November)
9. Friday following Thanksgiving Day

10. Christmas Day (December 25th)

11. Employee's Birthday

Employees must work their scheduled day before and their scheduled day
after the holiday in order to be paid for the holiday, (unless excused by the
Department Head), or on their scheduled days off. Holidays, when worked,
shall be paid at the rate of double-time and one half the employees normal
hourly rate. Employees not working holidays will be compensated for eight (8)
hours at thelr normal hourly rate. The day on which the above holidays will
be observed will be determined by the City. Holiday pay is applicable on the
day the City observes the holiday.
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ARTICLE 9: COMPASSTIONATE LEAVE

A. In the event of the death of the mother, stepmother, father, stepfather,
brother, stepbrother, sister, stepsister, spouse, sgson, stepson, daughter,
stepdaughter, grandparent, mother-in-law, or father-in-law, brother-in-law or
sister-in-law who 1is the direct sibling of spouse of a regular full time
employee, said employee shall be entitled to pald compassionate leave, not to

exceed three (3) working days for any one death.

B. Five (5) days shall be granted if the employee is in attendance at the

funeral and such funeral is held out of state.
C. The City Manager may grant additional leave under this section if the

circumstances warrant it. However, the City Manager's determination under

this section shall be final and not subject to the grievance procedure.
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ARTICLE 10: WORKING CONDITIONS

The City shall endeavour to maintain the comfort of the employee through
maintenance of air-conditioning and heating units, and insure vehicles are
maintained in a safe reliable condition through an established maintenance

reliability program as determined by the Police Chief or designee.
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ARTICLE 11: BULLETIN BOARD

The City shall allow space within the confines of the Police Department
Squad Room for a bulletin board for INTERNATIONAL UNION OF POLICE ASSOCIATION
notices. No derogatory or demeaning information shall be posted on the
bulletin board. The Chief of Police or Assistant Chiefs of Police (Chiefs)
shall determine which information shall be posted. The Chiefs’ judgment shall

not be arbitrable.
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months of service and continuing through the fifth year of service,
(1)
Thereafter,

accrue paid vacation at the rate of one

maximum of twelve (12)

A. The parties hereto agree that each employee,

ARTICLE 12:

VACATION

days per year.

accrue according to the following schedule:

AMOUNT OF
SERVICE
7-12 months
1-5 vyears
6 years
7 years
8-10 years
11 yvears
12 years
13 years
14 years
15 yvears
or more

# OF DAYS
PER YEAR

12

13

14

15

16

17

18

19

20

HOURS

ACCUMULATED
PER YEAR

48.

96.

104.

112.

120.

128.

136.

144.

152.

160.

0
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HOURS

ACCUMULATED

PER_WEEK

1.848

1.848

2.000

2.152

2.308

2.460

2.616

2.768

2.924

3.076

after his first six

day per month of employment to a

paid vacation days will



ARTICLE 12: VACATION (CONTINUED)

B. Employees are eligible to take vacation upon completion of the one (1)

year probationary period.

C. An employee utilizing at least five (5) days of wvacation during the
previous fiscal year may elect to receive payment, in lieu of vacation, for up
to 50% of any remaining accrued vacation time. The employee must make this
election in October, of the current fiscal vyear. Payment will be made by
December 31st of the election year. Payment will be at the employee's current
rate of pay, as of date paid and will not be affected by any subsequently
adopted retroactive pay increases. Any unused or unpaid vacation leave shall

remain in the employee’s vacation leave accrual account.

D. The maximum number of vacation days an employee may accumulate shall be

twice his/her annual rate of accrual.
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ARTICLE 13: COURT PAY

The City shall pay at a rate of time and one half overtime to employees
required to attend county and/or circuit court and deposition while off duty,

stemming from actions arising from duty hours, with a minimum of two (2)
for such overtime.

hours

19



ARTICLE 14: OVERTIME

Pursuant to Article 7 Management Rights, Section E to maintain the
efficiency of the operations of the City, departmental wide shift schedules
excluding shift rotation shall not be changed without the City providing ten

(10) days advanced notice to the Union of the change.

The City shall compensate each employee at the rate of time and one half
per hour for all hours worked in excess of forty (40) hours per week for
employees assigned to 8 hour shifts in a seven (7) day work cycle. Employees
assigned a twelve (12) hour shift in a 14 day work cycle, shall be compensated
time and one half for all hours worked in excess of 84 hours. Holidays,
vacations, and compensatory time will not be considered as days worked for

overtime compensation.
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ARTICLE 15: COMPENSATION OVERTIME

A. Employee shall be entitled to payment in cash for overtime hours as
outlined in Article 14 wunless, by mutual consent of the employee and
supervision, compensatory time credit is taken in lieu of cash payment. In
such cases, one and one-half hours of compensatory time credit shall be

provided the employee for each hour of overtime worked.

B. Compensatory time off must be taken in the same fiscal year in which
compensatory time credit is earned. Compensatory time credit shall not be
carried over into the next fiscal vyear. Payment for any accumulated

compensatory time credit, for which the time off has not been taken, will be

made in the last pay period of the fiscal year.

C. Total accumulated compensatory time credit shall not exceed ninety (90)

hours (i.e. sixty (60) hours of employment at time and one-half).

21



ARTICLE 16: LINE OF DUTY INJURIES

A. The City agrees to carry full Worker's Compensation coverage for all
employees, as required by Florida Statutes.
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ARTICLE 17: HAZARD DUTY PAY

A. The City shall compensate each motorcycle officer, special response team
(SRT) and K-9 officer at the rate of fifteen dollars ($15.00) per week for K-
9, special response team (SRT) and motorcycle duty so long as the officer is
so assigned. Officers will be paid the fifteen dollars ($15.00) per week in
the pay check following performance of the assigned duty.

B. The Union and the City agree that effective June 27, 1992, officers who
are assigned K-9 dogs will be compensated five (5) hours per week at straight
time rate for the care and upkeep of the animal. These five (5) hours shall
represent all compensation the employee shall receive during a seven (7) day
period for the care and upkeep of the animal. When the employee is on duty,
the employee's work hours will be adjusted to insure that the care and upkeep
of the animals will be performed on duty. Nothing herein precludes the City
from releasing the K-9 officer from his shift one (1) hour per day for the
care and upkeep of the animal. Where the officer is released from police duty
during his shift, the five (5) hours shall serve to satisfy the compensation
for the officer for all work related to the care and upkeep of the animal for

the seven (7) day period.

23



ARTICLE 18: CLOTHING ALLOWANCE

Employees required to wear plain clothes as a part of their duty shall,
in November of each calendar vyear, receive a five hundred dollar ($500.00)

clothing allowance. This payment shall be a lump sum payment.

Any employee leaving plain clothes assignment or the employment of the
City for any reason shall return, on a prorated
basis, clothing allowance funds for the remainder of the fiscal year. The
City shall have the right to deduct from the employee's final pay check an

amount equal to the prorated clothing allowance.

Those employees remaining in the employ of the City who are no longer
eligible for the plain clothes allowance may have their prorated amount
deducted from their weekly pay check in egual installments until the full

amount is repaid.
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ARTICLE 19: CLEANING ALLOWANCE

A cleaning allowance of fifteen dollars ($15.00) per week shall be paid

to each employee upon ratification of the contract.
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ARTICLE 20: EVIDENCE STORAGE

The City, realizing the necessity of storing evidence to be used in
criminal cases, shall provide a location to maintain evidence in pending cases
of sufficient size as not to hamper storage of the employee's official

equipment in the personnel equipment locker.
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ARTICLE 21: SAFETY

Police vehicles will not be placed into operation if they are unsafe
pursuant to Florida State Statues definition of defective or unsafe equipment.
The employee shall have the right to call to the attention of the shift

officer the following items not in good working order:

1. Tires
2. Brakes
3. Steering (front-end)
4. Windshield wipers and washers (when necessary)
5. Lights, external and internal
6. Motor mounts
The officer in charge will then pull the vehicle from the City's
service, if he deems it necessary. The wvehicle will remain out of City

service until repaired.

Nothing in this Article shall prohibit the City from removing any
vehicle from service, at any time the City may feel it 1is necessary.

Any employee who observes or suspects an unsafe condition regarding a
motor vehicle will report same to his immediate supervisor and will
immediately complete a Vehicle Repair notice. A copy of the completed Notice
shall be placed inside the vehicle in a conspicuous location and a copy will

be provided to the shift supervisor.
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ARTICLE 22: PHYSICAL FITNESS

The I.U.P.A. realizes the need for a physical fitness program, and

further recognizes that to be physically fit is a condition of employment.

The City shall have the right to implement a physical fitness
performance evaluation prior to accepting new employees. All employees are
expected to participate in the prescribed physical fitness program in order to

maintain their capacity to provide effective services.

The City will endeavor to formulate a fitness program flexible enough to

take into consideration the age, health, and disability of the employee.
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ARTICLE 23: ON CALL

Those employees who are not provided with a take home vehicle by the
City will be paid at the rate of time and one half for a minimum of three (3)

hours, if the employee is called out beyond regular duty hours.

Employees who are provided take home vehicles will not be provided call
out pay. However, the employee shall be compensated for call out at straight

time provided the employee does not exceed the regular scheduled work week
hours.
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ARTICLE 24: FIELD TRAINING OFFICER

This article is not applicable at this time as Lieutenants of Police do not

serve as field training officers.
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ARTICLE 25: SENIORITY AND PERSONNEL REDUCTION

Aa. Seniority shall be defined as the total length of continuous service in
the Police Department. Seniority shall continue to accrue during all types of
compensable leave, approved by the City. Approved leaves of absence without

pay shall not count towards the accrual of seniority.

B. Employees shall lose their senilority as a result of the following:

1. Termination

2. Retirement

3. Resignation

4. Lay-off exceeding six (6) months

5. Failure to report to the Dept. of Human Resources intentions of
returning to work, within five (5) days of receipt of recall, as verified by
Certified Mail, Return Receipt.

6. Failure to report from Military Leave within the time 1limits

prescribed by law.

C. The City Council will determine the classification and numbers of
employees to be laid off. When the lay-off occurs, probationary employees
shall be laid-off first, and then regular, full time employeeé, in the inverse
order of their seniority at the time of the lay-off. Probationary employees

shall have no recall rights.
Lay-offs shall be by seniority except where lay-off adversely impacts

the City's ability to comply with minimum reguirements to provide safety and

security to the citizens of Riviera Beach.
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